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AGREEMENT 
. 
In order to effectuate the provision of the Public- Employees Fair Employment Act 
granting public employees the right to self organization and representation for 
collective negotiations on terms and conditions of employment in order to protect 
the public by assuring at all times the orderly and uninterrupted operation and 
function of government and to establish and maintain a harmonious cooperative 
relationship between the Village of Spring Valley Housing Authority (thereafier 
referred to as the "Employer'? and the Civil Service Employees Association, Inc., 
Employees Union, AFLCIO (hereafter referred to as the "Union"). The parties 
do mutually agree as follows: 
ARTICLE I 
RECOGNITION 
SECTION 1 - RECOGNITION 
The Spring Valley Housing Authority, "Employer," rec6azes the Civil 
Service Employees Association, Inc., Local 1000, AFSCME, AFLCIO, thereafter 
referred to as the "Union," pursuant to the terms and certification or voluntary 
recognition as the exclusive representative for collective negotiations with respect 
to salaries, wages, hours and all other t e r n  and conditions of 'employment for 
the employees in the bargaining unit as defined in this Article and Section. 
The employer recognizes the Union as the sole and exclusive negotiating 
representative with respect to terms and conditions of employment and the 
processing of grievances for all Housing Authority employees, employed in any 
office, clerical or maintenance staff position(s) excluding the Section 8 
Administrator, the Executive Director, Assistant to the Secretary/Executive 
Director Seasonal and/or Temporary employees. 
SECTION 2 - REPRESENTATIVE STATUS 
The period of unchallenged representatve status for the Union shall be the 
maximum period specified by Section 208 of Article XIV of the Civil Service Law 
(Taylor Law). 
ARTICLE I1 
PAYROLL DEDUCMONS ' 
SECTION 1 - DUES DEDUCTIONS 
The Civil Service Employees Association, Inc. shall have exclusive rights to 
payroll deductions of dues and Union sponsored insurance and benefit program 
premiums for employees covered by this agreement. Such dues and premiums 
shall be remitted to the Civil Service Employees Association, Inc., 143 
Washington Avenue, Albany, New York 12210 on a payroll period basis. No other 
organization shall be accorded any. payroll deduction privilege without the 
express consent and written authorization of the Civil Service Employees 
Association, Inc. The employer agrees to submit to the Civil Service Employees 
Association, Inc., 143 Washington Avenue, Albany, New York 1'2210 each payroll 
period, list itemizing the deductions of each employee exclusive of agency shop 
fee payers. 
SECTION 2 - MEMBER GROUP INSURANCE DEDUCI'IONS 
A. Deductions 
The employer shall, after the execution of the appropriate payroll 
deductions authorized by the employee, deduct from the wages of the 
Union members requesting these deductions for life, accident and illness, 
homeowners and auto insurance protection premiums. This would be 
done at the same time as the Union dues are collected and remitted in one 
(I) payment, the dues and premium deductions, to the Civil Service 
Employees Association, Inc. 
B. Save Harmless 
The Civil Service Employees Association, Inc. and 
Rockland County Local 844, each jointly and separately agree to hold the 
Employer harmless, protect, indemnify and defend it, its members, agents 
and/or employees, from any liability, claim or damage or expense made by 
or on behalf of any member of any member or former member arising out 
of or in anyway relating to lapse, cancellation or other interruptions of 
group insurance coverage for which the Employer is making pap11 
deductions pursuant to this Article. 
The Civil Service Employees Association, Inc. having been recognized or 
certified as the exclusive representative of employees within the bargaining unit 
represented by this agreement shall have deductions made from the wage or 
salary of employees of said bargaining unit who are not members of the Civil 
Service Employee Association, Inc., the amount equivalent to the dues levied by 
the Civil Service Employees Association, Inc. The Employer shall make such 
deductions and transmit the amount so deducted, along with a listing of such 
employees, to Civil Service Employees Association, Inc., 143 Washington Avenue, 
Albany, New York 12210. 
ARTICLE I11 
WORKWEEK - WORKDAY 
SECTION I - CLERICAL EMPLOYEES 
The basic workweek for clerical employees shall be thirty-five (35) hours 
per week, Monday through Friday, seven (7) consecutive hours per day, g:oo a.m. 
to 4:30 p.m., exclusive of a one-half (1/2) hour lunch period. 
SECTION 2 - MAINTENANCE EMPLOYEES 
A. Basic Workweek - Workday 
The basic workweek for maintenance employees shall be forty (40) 
hours per week, Monday through Friday, eight (8) consecutive hours per 
day, 8:00 a.m. to 4:30 p.m., exclusive of a one-half (1/2) hour lunch 
period. Employees who are on the rotating weekend standby list shall 
receive four (4) hours pay at the appropriate rate of pay for each 24 hours 
on standby. 
B. Rotating Call-In Schedule (Resident Emdo~ees) 
All full-time maintenance employees shall be placed on the rotating 
call-in schedule for weekend availability based on a rotation list. For the 
purpose of this Sub-section weekend shall mean 1x01 a.m. Saturday to 
midnight Sunday. This call-in schedule shall not apply to non-resident or 
tenant employees. . 
In the event the number of resident employees goes below two (2) 
men the parties agree to reopen this Sub-section. 
ARTICLE N 
COMPENSATION 
SECTION 1 - SALARY EFFECTIVE JULY I. 2002 
All employees shall be compensated in accordance with the provision of 
this Article and as annexed in APPENDIX B - Schedule A. 
Said schedule reflects a four and one-half (4.5%) percent increase over the 
schedule in effed June 30, 2001. Any employee receiving a promotion from one 
existing title to another shall receive the starting salary of the new title or a five 
(5%) percent increase over his/her current salary and longevity whichever sum is 
greater. 
SECTION 2 - SALARY EFFECTIVE JULY 1.2003 
All employees shall be compensated in accordance with the provisions of 
the Article and as annexed in APPENDIX B - Schedule B. 
Said schedule reflects a five (5%) percent increase over the schedule in 
effed June 30,2002. 
An employee receiving a promotion from one existing title to another shall 
receive the starting salary of the new title or a five (5%) percent increase over 
his/her current salary and longevity whichever sum is greater. 
ECTION - -4 
All employees shall be compensated in accordance with the provisions of 
the Article and as annexed in APPENDIX B - Schedule C. 
Said schedule reflects a five (5%) percent increase over the schedule in 
effed June 30,2003. 
An employee receiving a promotion from one existing title to another shall 
receive the starting salary of the new title or a five (5%) percent increase over 
his/her current salary and longevity whichever sum is greater. 
S E r n O N  4 - SALARY EPFECllVE JULY 1.2005 
All employees shall be compensated in accordance with the provisions of the 
Article and as annexed in APPENDIX B - Schedule D. 
Said schedule reflects a five (5%) percent increase over the schedule in 
effect June 30,2004. 
An employee receiving a promotion from one existing title to another shall 
receive the starting salary of the new title or a five (5%) percent increase over 
his/her current salary and longevity whichever sum is greater. 
SECTION 5 - LONGEVITY 
Longevity as may be designated in APPENDIX B - Schedule A, B, C, 
(desigdated as "1st Long," "2nd Long," etc.) shall be payable at the fifth (5th) year 
and every five (5) years thereafter. 
The provisions, of this section expire on June 30, 1987. Employees 
receiving a benefit under this Section on that date will not have the benefit 
diminished or increased except by mutual agreement. 
SECTION 6 - JOB CATEGORIFB 
When any new job title, job classification, or job reallocation is 
contemplated by the employer, the Section President and/or a Labor Relations 
Specialist shall be notified of this intention and a meeting(s) shall be arranged to 
negotiate such matters as salary, grade, title, etc. 
SECTION 7 - PREMIUM PAY 
A. Overtime 
I. Clerical Emvlovees 
Except as otherwise provided for herein, overtime 
compensation shall be paid to clerical employees as follows: 
a. Hours worked in excess of the basic workweek, thirty- 
five (35) hours and up to forty (40) hours per week, shall be 
compensated at the rate of straight time of the employee's 
rate of pay. 
b. Hours worked in excess of forty (40) hours per week 
shall be compensated at the rate of time and one-half (I-i/n) 
the employee's rate of pay. 
c. Employees shall have the option of receiving cash, or 
in-lieu thereof, equivalent time off as in (I) and (2) a above, 
providing that no more than one (I) week of compensatory 
time be taken in any three (3) month period. 
2. Maintenance Emplovees 
a. Non-Resident and Tenant Emdovees 
Except as otherwise provided for therein, overtime 
compensation shall be paid to non-resident and tenant 
employees as follows: 
I) Hours worked in excess of the basic workweek 
of forty (40) hours, shall be compensated at the rate of 
time and one-half (1-112) the employee's rate of pay. 
Should a non-resident employee be called back to 
work on "emergency call" including snow removal, 
said time worked shall be paid at double time (a) the 
employee's rate of pay. 
2) Employees shall have the option of receiving 
cash or in-lieu thereof, equivalent time off as in (a) 
above, providing that no more than one (1) week of 
compensatory time be taken in any three (3) month 
period. 
b. Resident Emvlovees 
Except as otherwise provided for herein below, 
overtime compensation shall be paid to resident employees 
as follows: 
I) Hours worked in excess of the basic workweek 
of forty (40) hours shall be compensated at the rate of 
time and one-half (1-1/2) the employee's rate of pay. 
2) On assigned "Weekend Rotating Call-In 
Schedule" all hours worked between 12:01 a.m. 
Saturday to midnight Sunday, excluding snow duty, 
shall be compensate at the rate of time and one-half 
(1-112) time the employee's rate of pay. All hours 
worked n snow duty shall be compensated at the rate 
of double time (a) the employee's rate of pay. 
3) Employees shall have the option of receiving 
cash, or in-lieu thereof, equivalent time off as in (a) 
and (b) above. Providing that no more than one (I) 
week of compensatory time be taken in any three (3) 
month period. 
All Emvlovees 
a. Holidav Overtime Pav 
Notwithstanding any of the above provisions, 
employees working on a holiday shall be compensated at the 
rate of time and one-half the employee's rate of pay for each 
hour worked in addition to the holiday pay. 
b. Basic Workweek Computation 
For the purpose of computing the basis workweek for 
overtime compensation for authorized leave (vacation, sick 
leave, holidays, etc.) shall be considered as hours worked. 
c. Overtime Distribution 
Overtime distribution and assignment among 
employees in the same job shall be rotated in such fashion as 
to provide equal opportunity for each qualified employee, in 
the area of employment requiring overtime manpower, to 
earn premium pay. 
d. Overtime Rest Period 
An employee shall be entitled to a paid one-half (1/2) 
hour rest period, at time and one-quarter (1-1/4) the 
employee's rate of pay, after each four (4) consecutive hours 
of overtime worked, commencing after the twelfth (12th) hour 
worked per day. 
B. Out-of Title Work 
It is expressly understood that out-of-title work is prohibited by 
Civil Service Law. However, in temporary emergencies, the Employer may 
assign employees to perform out-of-title work provided that if such out-of- 
title work exceeds five (5) days, then the employee so assigned shall 
receive the entire compensation appropriate for that particular job title for 
the duration of the temporary assignment. 
C. Living Ouarters (Resident Em~lovees) 
Employees currently receiving living quarters from the Employer 
shall continue to enjoy said quarters at current rental, so long as they 
remain as employees of the Employer. Should the employee cease to be an 
erhployee he/she must vacate their quarters within thirty (30) days of the 
end of his/her employment, unless he/she is eligible to remain under HUD 
regulations independent of his/her employment status. The Employer 
agrees to provide utilities at no cost to said employees, providing that 
HUD regulations permit such a practice. 
SECTION 8 - ALLOWANCES AND EOUIPMENT 
A. Use of Personal Automobile 
All claims for mileage must be made by close of the first business 
day of the next payroll period after which said mileage claims have been 
made and that if said mileage claims are not made in a timely manner they 
are deemed waived. 
Employees who are required to use their personal automobiles in 
the performance of the Employer's business shall be reimbursed by the 
Employer for such use at the current IRS rate. Mileage claims shall be 
paid by the payroll period following submission to the Employer. 
B. Uniforms 
The Employer agrees to provide suitable uniforms and gear to 
maintenance employees consisting of a least two (2) summer weight shirts, 
two (2) winter weight shirts, two (2) summer weight pants, two (2) winter 
weight pants, one (I) summer weight jacket, one (I) winter weight jacket, 
one (I) pair of safety shoes, one (I) pair of light weight gloves, one (I) pair 
of heavy weight gloves, one (1) winter weight hat. Initial issues shall be 
July 1st (for summer weight clothes, rain suit and safety shoes) and 
September 1st for winter weight clothes in each contract year of the 
Agreement and shall be replaced as needed. 
SECTION 9 - LICENSES 
The Employer will pay for the obtaining of and maintaining of any and all 
licenses required for the performance of the employees' duties, which the law, 
either state, local or municipal may require; or for which the authority deems 
necessary, with the exception of a Class 5 new York State Motor Vehicle License. 
ARTICLE V ' 
LEAVES WITH PAY 
SECTION 1 - HOLIDAYS 
I A. The following days are to be considered as paid holidays: 
I. New Year's Day 7. Labor Day 
2. Martin Luther King Jr. Day 8. Columbus Day 
3. Lincoln's Birthday 9. Election Day 
4. Washington's Birthday lo. Veteran's Day 
5. Memorial Day 11. Thanksgiving Day 
6. Independence Day 12. Day after Thanksgiving 
13. Christmas Day 
In addition to the above named holidays, employees shall receive a half- 
day before Christmas day and half-day before New Year's Day. It is agreed that 
these half days shall be celebrated on the last working day prior to Christmas Day 
and New Year's Day holidays. For these half-day holidays, the Authority may 
rotate the maintenance staff if it is deemed necessary to maintain. a skeleton 
crew. 
B. When any such holiday falls on a Saturday, the preceding Friday 
shall be observed as the holiday. When any such holiday falls on a Sunday, 
the following Monday shall be observed as a holiday. 
1 SECTION 2 - VACATIONS 
1 k Annual Vacation 
An annual vacation with pay shall be grdnted to each employee as 
provided herein. In computing longevity for vacation credits for full-time 
employees, length of service shall be computed from the day of the 
employee's original appointment by the Employer. 
B. Vacation Credits 
Vacation credits for length of service shall be granted each full-time 
employee annually on the employee's anniversary date of employment in 
accordance with the following schedule: 
After 6 months One (I) week 
After one (I) year Two (2) weeks 
After five (5) years Three (3) weeks 
After ten (lo) years Four (4) weeks 
After fifteen (15) years Five (5) weeks 
After twenty (20) years Six (6) weeks 
C. Save Harmless Vacation Credits 
All employees employed on or prior to July 1,1978 shallbe entitled 
to the benefits of the vacation credits scheduled adopted by the Employer 
pursuant to resolution Number 102-4/74., 
D. Additional Vacation Days 
In additional to paragraph A, B and C herein, an employee shall 
receive an additional bonus vacation day for every three (3) years of 
completed service in excess of eight (8) years, to a maximum vacation 
allowance of thirty (30) days per year. 
E. Vacation Accumulation 
An employee shall be allowed to accumulate a maximum of twenty 
(20) vacation days. However, unused vacation credits which would 
otherwise entitle any employee to vacation days in excess of twenty (20) 
days during the employee's current anniversary year shall not be credited. 
F. Vacation A ~ ~ r o v a l  
The time at which vacation may be drawn by any employee shall be 
subject to prior approval by the Executive Director. The request of an 
exhployee with respect to such time shall be honored to the fullest extent 
possible consistent with the effective conduct of the Authority business 
and with the relative seniority of employees in the department. 
G. Senamtion From Em~lovment, 
Accumulated vacation credits shall be compensated for in the event 
of the separation of an employee from employment by resignation, 
retirement or death, by cash payment to the employee or to the employee's 
beneficiary or estate, as the case may be, up to the maximum of twenty 
(20) Rays. No compensation for accumulated vacation credits shall be 
paid an employee discharged for cause. . 
SECTION 3 - SICK LEAVE 
k Sick Leave Credits 
Sick leave credits shall be earned at the rate of one-ha1 
per payroll period, with a maximum accumulation of 165 days. 
B. Sick Leave Authorization 
f (1/2) days 
Sick leave shall be authorized in the event of illness or of physical 
or mental disability of the employee up to the full extent of accumulated 
sick leave credits. In the event of illness or disability of an employee's 
parent, spouse or child, requiring the employee's presence, sick leave 
credits shall be authorized up to a maximum of five (5) days in one fiscal 
year. Such leave shall be deducted from the employee's accumulated sick 
leave credits. 
C. Sick Leave Notice 
The employee is responsible for notifying the Supervisor or 
Executive Director each time sick leave is taken. Advance notification 
should be given wherever possible. 
D. Sick Leave Proof 
Employer may require proof of illness after three (3) consecutive 
days of illness. 
SECTION 4 - PERSONAL LEAVE 
A. . Personal Leave Defined 
Personal leave is leave with pay for personal business, including 
religious observance, without charge to any accumulated vacation or sick 
l&ve credits. 
B. Personal Leave Allowance 
Each employee shall receive five (5) personal days each year. 
C. Personal Leave Notice 
Personal leave may be taken by an employee only after proper 
notification to his immediate supervisor or department head. Personal 
leave is not to be used to extend vacations, weekends, or holidays, except 
in extenuating circumstances, upon the approval of the Executive Director. 
D. Personal Leave Use 
Personal leave credits may be used in one-half day units. 
E. Unused Personal Leave Credits 
Any unused personal leave days at the end of the year shall be 
transferred to augment the employee's sick leave accumulation and used 
as such. 
SECTION s - BREAVEMENT LEAVE 
Employees shall receive, to a maximum of four (4) consecutive days for 
each occurrence, leave with pay in the event of death in the family (defined as 
parents, spouse, children, siblings, maternal and paternal grandparents, father- 
in-law, mother-in-law, nephews, aunts, uncles, sons-in-law, daughters-in-law, a 
relative or a person with whom the employee has a significant relationship living 
in the employee's household. Such leave shall not be accumulative. 
SECTION 6 - COURT AND JURY ATTeNDANCE 
Upon proof of the necessity of Jury service or of attending court on 
matters pertaining to the Employer's business, an employee shall be granted 
leave of absence with pay for whatever period of time may be required, provided 
that any fees paid to said employee for such court appearance or Jury service 
shall be paid over to the Employer. Any mileage fees received by an employee for 
said appearance shall not be paid over to the Employer. 
SECTION 7 - C M L  SERVICE EXAMINATION 
Employees shall be allowed leave pursuant to Section 21.10 - Rules and 
Regulatidns, Civil Service Law. 
SECTION 8 - EDUCATION LEAVE . 
A. Education Leave 
Where an employee is required to complete a specific training 
course or education program in connection with the employee's 
employment, the employee shall be granted leave of absence with full pay ' 
for the duration of such course or program. Said leave is contingent upon 
approval by the Employer. 
B. Education Reimbursement 
Upon request by an employee and upon approval by the Employer 
or if the Employer deems it necessary, employees taking satisfactory 
completion of said courses, be reimbursed for tuition costs and required 
books. 
SECTION 9 - UNION LEAVE 
The Union Section President, or a designee, shall receive three (3) days of 
paid leave to attend authorized Union functions (e.g. delegate meetings, Board of 
Directors meetings, special meetings, or statewide conventions). 
SECI'ION IO - MILITARY LEAVE 
The Employer shall grant any leave of absence with pay, as i s  or may be 
required by law. 
SECI'ION 11 - LEAVE DUE TO INJURY 
A. Commnsation Leave 
If an employee is determined by the Executive to be unable to 
perform the usual and normal duties of employment because of 
occupational injury or disease as defined in the Workers' Compensation 
Law, and as a result thereof is necessarily absent from work, and files a 
claim therefore with Workers' Compensation Board, shall be allowed leave 
with full pay for any period of absence not to exceed three (3) months from 
the date of such disablement .as determined by the Workers' 
Compensation Board. Such leave may be extended in the discretion of the 
Employer for any period of absence not exceed six (6) months for the date 
of such disablement. Such leave shall not be charged against accumulated 
sick leave credits. 
In the event the employee had accumulated sick leave and vacation 
c d t  prior to .  the injury, the amount of sick leave and vacation 
accumulations would be used for the purpose of continuing payment of 
full salary to the employee for the period of the disability in excess of six 
(6) months. The amount of Workers' Compensation reimbursement for 
the employee would be broken down by the Employer to an hourly rate 
and the sick leave or vacation accumulation would be used to credit the 
employee for the balance of the workweek. After an employee has used up 
all of said accumulations, payment by the Employer would cease. 
B. Phvsical Examination Requirement 
Any employee who is absent from work due to a work-related injury 
must be examined by a physician chosen by the employee from a list 
designated by the Employer between the 6th and 10th day of absence. If the 
report of the Employer's physician disagrees with the report of the 
employee's physician, a third (39 physician chosen from the same list 
shall be consulted to resolve the conflict; If two (2) of the three (3) reports 
indicate that the employee is physically able to return to work, the 
employee shall return to work The employee will be examined at such 
reasonable intervals as the Authority may designate. 
C. Wane Assignment 
Workers' Compensation benefits for wage or salary compensation 
to which the employee is or may be entitled for any period for which the 
employee is receiving or has received from the Employer under the 
provisions of this section shall be assigned by the employee to the 
Employer as reimbursement for wages paid. An employee who receives a 
check for such compensation benefits from the Workers' Compensation 
Insurance Company for any period for which the employee is entitled to 
benefits from the Employer under the provisions of this section shall 
within five (5) days thereafter convey said check to the employer after duly 
endorsing same, or shall reimburse the Employer for the amount of said 
check. Receipt and deposit by an employee of the Employer as provided 
for herein shall be deemed to be a waiver by such employee of the benefits 
provided for in this section, and the Employer may take whatever action it 
considers necessary to recover payments it has made to the employee 
under the provisions of this section and shall be grounds for dismissal. 
D. Proof of Disability 
Before granting leave with pay pursuant to the provisions of this 
section, the Executive Director may require proof of the employee's 
inability to perform the usual duties of employment. 
E. Claim Status 
If the employee's claim for benefits under the Workers' 
Compensation Law is controverted by the Workers' Compensation 
Company, the employee shall not be entitled to leave under this section. If 
final determination of the controverted claim is in favor of the employee, 
the employee shall be entitled to receive the benefits of this section as if 
such claim had never been controverted, 
F. Termination of Leave 
Leave under this section may be withheld or terminated if the 
Executive Director determines that the occupational injury or disease 
suffered by the employee is of such a nature as t o  permanently 
incapacitate him for performing the duties of his position. 
G. Vacation and Sick Leave Credits 
An employee who receives full pay for any period of leave under this 
section shall earn vacation and sick leave credit during such period. 
H. Medical Examination Prior to Return to Duty 
Upon request of the employee to resume employment at or prior to 
the expiration of the maximum period of allowed leave, the Executive 
Director may require the employee to undergo medical examination by a 
physician designated by the appointing authority and at the expense of the 
Employer before the employee may be permitted to resume employment 
in order to establish that such employee is physically and mentally able to 
perform the usual and normal duties of employment without jeopardizing 
the health and safety of other employees as well as his own. 
This section shall not be construed to require extension of any 
employment beyond the time at which it would otherwise terminate. 
I. . Leave of Absence and Termination 
After an employee has exhausted leave accruals, said employee shall 
be entitled to one (I) year leave of absence without pay, provided that the 
injury occurred in the line of duty. 
After an employee has exhausted the year of unpaid leave, said 
employee shall thereafter be terminated from Authority employment, but 
shall retain any rights pursuant to Section 71 of the Civil Service Law. 
SECI'ION 12 - CHILD REARING AND MATERNITY LEAVE 
Child rearing and maternity leave shall be granted in accordance with the 
Civil Rules and Regulations. 
ARTICLE VI 
PENSIONS AND INSURANCE 
SECTION 1 - RETXREMENT 
The Employer agrees to maintain retirement plan (751) currently adopted 
for all eligible employees. 
Effective July I, 1996, the Employer will provide Option 4iJ benefits to 
members of the NYSERS. 
Effedive July 1, 2003, the Employer will provide Option 6ob (Death 
Benefits) for members of the NYSERS. 
The Employer agrees to continue in the same manner provided, coverage 
for Blue cross/Blue Shield Health Insurance, Major Medical Insurance, a fifteen 
thousand ($15,000) dollar Life Insurance Policy, New York State Disability 
Insurance and Workers' Compensation, at no cost to the employee. 
The Employer shall provide at no cost to the employee the EBF Family 
Dutchess Dental Pan. 
The Employer shall' provide at no cost to the employee the EBF Family 
Platinum Optical Plan with progressive lens rider effective July 1,2000. 
In the event the County of Rockland and the CSEA, Inc. (as the negotiating 
agent) establish a self-insured and/or substitute Health Insurance Program other 
than present New York Statewide Insurance coverage should the Employer be 
able to avail itself as a participant of said program, reference to said program 
shall be incorporated herein. 
The Employer may establish on its own a self-insured and/or substitute 
Health Ihsurance Program that in all respects grants the same coverage and area 
acceptability as the present New York Statewide 1nsuran.m Coverage. Reference 
to said program shall be incorporated herein. 
ARTICLE VII 
EMPLOYEE STATUS AND RIGHTS 
SECTION I - JOB SECURITY 
All non-competitive and labor class employees shall, after completion of 
their probationary period of ninety days, be.afforded the full protection of Section 
75 of the Civil Service Law with respect to removal and other disciplinary action. 
SECTION 2 - PROMUI'IONS AND TRANSmRS 
A. Job Posting 
All vacancies in positions specified within the Section shall be 
posted on the department and Union bulletin boards for a period of not 
less than ten (lo) business days. The notice shall include the following: 
I. Job title 
2. Rate of pay 
3. Description of duties 
4. Minimum qualifications as established by the County 
Personnel Office. 
5. The period of time employees will be allowed to submit bids 
or requests for appointment. 
B. Filling Vacancies 
Among employees who bid for appointment to any vacancies, 
preference shall be given to the most senior qualified employee. 
All new competitive positions, where possible, shall be placed on a 
promotional basis. In the event that any open-competitive promotional 
list must be used, including a residence list, then a current Village 
employee whose name appears on said list, among the top three (3) of 
those willing and eligible to accept appointmerit, shall have preference. 
The intent of this provision is to foster 'continuity of government service to 
assure stability and efficiency by appointment and promotion from ranks 
of incumbent employees. 
-3 - PERSONAL INJURY PROTECTION AND 
PROTECTION AGAINST LAWSUITS 
The Employer shall save harmless and protect all employees covered by 
this agreement from financial loss arising out of any claim, demand suit or 
judgment by reason of alleged negligence resulting in accidental bodily injury to 
any person, providing such employee at the time of the accident or injury was 
acting n the discharge of duties within the scope of employment. Further, the 
Employer shall provide an attorney for and pay for such attorney's fees and 
expense necessarily incurred in the defense of such employee in any civil action 
or proceeding arising therefrom provided the employee shall, as soon as possible, 
(but no later than five (5) days) after being served with any summons, complaint, 
process, notice, demand or pleading, deliver the original or a copy thereof to the 
Executive Director. Employees shall notify the Executive Director of an accident 
or claim against them which might be covered by this section as soon as possible 
(but no later than five (5) days) after the employee knows of the claim. 
SECTION 4 - SENIORITY 
Employee seniority shall be computed on the basis of continuous service 
from the date of first hire. Part-time employees shall have a separate roster 
which shall be subordinate to the seniority roster permanent employees. The 
application of this section shall be governed by Civil Service Rules and 
Regulations. Seniority shall be the determining factor in vacation preference, 
promotions, transfers, layoffs, etc. 
ARTICLE VIIE 
UNION STATUS AND RIGHTS 
SECTION i - BULLETIN BOARDS 
Appropriate space shall be provided on existing bulletin boards for the use 
of the Union. 
SECI'ION 2 - RECOGNITION OF CSEA REPRESENTATIVES 
The Employer recognizes the right of the employees to designate 
representatives of the Civil Service Employees Association, Inc., to appear on 
their behalf to discuss salaries, working conditions, grievances and disputes as to 
the terms and conditions of this agreement. 
SECI'ION 2 - FREEDOM OF REPRESENTATION 
A. Visitation Ri~hts 
The officers and agents of the Union shall have the right to visit, 
upon reasonable notice to the Employer, the Employer's facilities for the 
purpose of adjusting grievances and administering the terms and 
conditions of this agreement. However, it is understood that such visits 
must be of reasonable duration so as not to interfere with the employee's 
duties and the uninterrupted operation of the Housing Authority. 
B. Negotiating Unit Representatives 
Employees who are designated or elected for the purpose of 
adjusting grievances or assisting in the administration of this agreement 
shall be permitted reasonable time free from their duties to fulfill these 
obligations, which have as their purpose the maintenance of harmonious 
and cooperative relations between the Employer and the employee and the 
uninterrupted operation of government. 
SECI'ION LI - DISTRIBUTION OF CONTRACT 
The Employer shall furnish an approved agreement to all employees and 
future employees at the time of their employment. 
ARTICLE lX 
CONSULATION ON MATI'ERS OF ADMINISTRATION OF THE 
AGREEMENT 
Both parties agree that during the life of this Agreement either party may 
request a meeting of the party on matters arising in connection with 
administration of this Agreement. The request shall be in writing and submitted 
either to the Executive Director's office or the Union Section President and shall 
include a statement of the specific subject matter or matters to be mutually 
scheduled as promptly as possible but no later than ten (lo) working days after 
receipt of the request. Each party may designate three (3) representatives and 
every reasonable effort to resolve such matters. 
Any Agreement or understanding reached as a result of such meeting shall 
be in writing and shall be subject to review and approval by the parties to this 
Agreement. 
ARTICLE X 
GRIEVANCE PROCEDURE . 
The Grievance Procedure for the settlement dispute between the parties is 
annexed in APPENDIX A. 
ARTICLE XI 
CONFORMITY WITH LAW 
SECTION I - REOUIlRED CHANGES IN THE AGREEMENT 
It is understood and agreed by the parties to this Agreement, that any 
provisions inconsistent with or contrary to law or rules and regulations have the 
force and effect of law, shall be considered as deleted from the Agreement 
without ham, to the remaining provisions of the Agreement. If any M c l e  or 
Section of this Agreement or any addendum thereto should be held invalid by 
operation of law or by any tribunal of competent jurisdiction, or if compliance 
with or enforcement of any Article or Section should be restrained by such 
tribunal, the remainder of this Agreement and addenda shall not be affected 
thereby, and the parties shall enter into immediate collective negotiations for the 
purpose of arriving at a mutually satisfactory replacement for such Article or 
Section. 
SECTION 2 - MANDATED PROVISIONS OF THE LAW 
A. Affirmation Not to Strike 
The Village of Spring Valley Housing Authority Section, CSEA, Inc., 
affirms that it does not assert the right to condone, or conduct slowdowns 
or strikes against the Employer, to assist or participate in any such 
slowdown or strike, or to impose an obligation upon its members to 
conduct, assist, or participate in such a slowdown or strike. 
"PURSUANT TO LAW, IT IS AGREED BY AND BETWEEN THE 
PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OR LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFOR, SHALL NOT BECOME EFFEClTVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
ARTICLE XI1 
EFFECTIVE DATE AND DURATIONOF CONTRACT 
SECTION 1 - TERM OF AGREEMENT 
This Agreement shall become effective on the first day of July 2002 and 
shall terminate at the close of business on June 30,2006. 
SECTION 2 - SUCCESSOR CLAUSE 
This Agreement shall be binding upon the Employer and its successors, 
assignees, lessees or transferees of the Employer or any other parties to contract 
with the Employer, which successors, assignees, lessees, transferees, or parties 
provide services similar to those provided by members of the bargaining unit 
represented by CSEA, Inc. 
IN WITNESS WHEREOF, the parties to this Agreement have hereunto 
subscribed their names this - day of ,200 
VILLAGE OF SPRINGVALLEY 
HOUSING AUTHORITY 
CSEA, INC. 
Chairman 
APPENDIX 'A' 
GRIEVANCE PROCEDURE 
PREAMBLE 
In order to establish and maintain a harmonious and cooperative 
relationship between the Authority and its employees, it is hereby declared to be 
the policy of the Authority and the purpose of this procedure+to provide for the 
settlement of grievance through an orderly grievance procedure, free from 
coercion, interference, restraint, discrimination or reprisal. All the provisions of 
this procedure shall be liberally construed for the accomplishment of this 
purpose. 
A. Basic Standards and Princi~als 
1. Every employee shall have the right to present a grievance in 
accordance with the procedures prescribed herein. 
2. It is the responsibility of the Executive Director to promptly 
consider and take appropriate action upon grievances presented by 
employees. 
3. The informal resolution of differences prior to initiation of a 
written grievance is encouraged. 
1. The provisions of this procedure shall apply to any alleged 
violation of this agreement. 
2. The procedure shall not apply to matters which are 
reviewable under administrative procedures established by law or 
pursuant to rules having the force and effect of law. Consequently, 
such items which include but are not necessarily limited to 
dismissals, demotions, suspensions and ratings thereof are not 
subject to review as grievances under this procedure. 
C. Consideration of Grievances 
1. An employee must initiate action under this procedure 
within a reasonable length of time after the occurrence of the 
alleged grievance. 
2. ~rievancb will be handled in the following order: 
c. ' The Third Stage - Arbitration 
a. The First Stage - The Executive Diredor 
The first stage of the grievance is an informal oral 
presentation to the Executive Director. If the Executive 
, Director is unable to resolve the grievance to the satisfaction 
of the grievant, or if the matter grieved is beyond the 
authority of the Appointing Authority, the grievance will be 
reduced to writing by the grievant and presented to the 
Executive Director. The Executive Director will respond, in 
writing, to the grievance within ten (lo) days. 
b. The Second Stage - Board 
If the grievance is not satisfactorily resolved at the 
Ekecutive Director level, the Union may, within fifteen (15) 
workdays, notify the Executive Director of its intention to 
submit the grievance to the Spring Valley Housing Authority 
Board. The Board shall have no more than two (2) months 
or sixty (60) days, whichever is less, to make a determination 
to file a grievance. 
If the grievance is not satisfactorily resolved at the 
Board level, the Union may, within fifteen (15) workdays, 
after receipt of the Board's decision, notify the Board of its 
intent to submit the grievance to final and binding 
arbitration. 
D. Arbitration 
1. Grievance shall be finally determined by an arbitrator in 
accordance with the provisions of this Article. 
2. The arbitrator shall be chosen from American Arbitration 
Association. The parties agree to follow the rules and procedures of 
the American Arbitration Association. 
3. The fees and expenses of the arbitrator shall be equally 
shared between the SVHA and the Union. 
4. It is not the intention of the parties that a transcript of the 
hearing and proceeding before the Arbitrator be routinely made. If, 
however, either the employer of the Union shall elect to have a 
transcript made, there shall be no objection to the making of a 
transcript provided the cost therefore is borne by the party who 
requests the same and such party shall supply a copy of the 
transcript to the arbitrator and to the other party without charge. 
5. The arbitrator is empowered to receive and adjudicate 
grievance submitted in accordance with this procedure. 
6. The Employer shall provide a place for the arbitration 
hearing. 
7. The arbitrator shall conduct a hearing, take testimony of the 
parties and their witnesses and receive documents and other papers 
submitted as deemed relevant and appropriate by the arbitrator. 
Upon request of either side the arbitrator is empowered to issue a 
subpoena for personages deemed relevant. 
8. The arbitrator shall neither add to, detract from, nor modify 
the language of this agreement in the determination of my issue 
presented. 
g. The arbitrator shall not be bound by the formal rules of 
evidence. 
lo. All hearings before the arbitrator as well as discussions 
between the employee and the Executive whose attendance is 
required shall be allowed such time off from their regular duties, 
without loss of pay or accrued time. 
11. The arbitrator's decision after a hearing held in accordance , 
with the procedures set forth herein shall be final and binding upon 
the parties. 
APPENDIX B 
SCHEDULE A, B, C 
SALARY SCHEDULE EFFECTIVE JULY 1,2002,2003,2004,2005 
Article IV - Section 3 
Schedule effective 7/1/2002 through 6/30/2006 
A 
Clerk Typist 25,106.65 
Sr. Account Clerk 32,423.46 
Assist. Bldg. Maintenance Mech 35,328.32 
Bldg. Maintenance Mechanic 38,950.55 
STARTING SALARY . 
B C D 
26,361.98 27,680.08 29,064.08 
34,044.63 35,746.86 37,534.20 
37,094.73 38,949.47 40,896.94 
40,898.07 42,942.98 45,090.13 
APPENDIX C 
ILLUSTRATION OF PRESENT EMPLOYEES ONLY 
Title Name Salary as of 
7/1/2002 7/1/2003 7/1/2004 7/1/2005 
Clerk Typist Jennifer Bennett 25,1 06.65 26,361.98 27,680.08 29,064.08 
Sf. Account Clerk Sandra Landos 36,694.99 38,529.74 40,456.22 42,479.03 
Ysst Bldg. Maintenance Mech. E r i ~  DeCosla 43,714.88 45,900.00 48,195.?? C6,605.41 
Bldg. Maintenance Mechanic Freddie Miller 52,197.28 54,807.14 57,547.50 60.424.88 
